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1. Purpose

The purpose of this policy is to set out Income Asset Management Group Limited’s (‘the
Company’) commitment to complying with its continuous disclosure obligations under ASX
Listing Rule 3.1, section 674 of the Corporations Act 2001 (Cth), and the ASX Corporate
Governance Principles and Recommendations (4th Edition, Principle 5).

The Company is committed to providing timely, balanced, and transparent information to
the market to ensure investors have equal access to information that may affect the price
or value of the Company’s securities. By maintaining high standards of disclosure, the
Company seeks to enhance investor trust and market integrity.

2. Scope

This policy applies to all directors, officers, employees, contractors, and authorised
spokespersons of the Company.

3. Policy Statement

The Company is required to immediately disclose to the ASX any information concerning it
that a reasonable person would expect to have a material effect on the price or value of its
securities (‘price sensitive information’).

Such price sensitive information must be disclosed to the ASX first, before the information
is given to any other party, including media, analysts, investors, or shareholders.

However, not all price sensitive information must be immediately disclosed by the
Company. Under ASX Listing Rule 3.1A, disclosure is not required if, and for so long as, all
three criteria set out below are met:

1. A reasonable person would not expect the information to be disclosed; and
2. The information is confidential and the ASX has not determined it has ceased to
be confidential; and
3. One or more of the following five situations applies:
e |t would breach a law to disclose the information;
e It concerns an incomplete proposal or negotiation;
e |tis speculation or insufficiently definite to warrant disclosure;
e itis generated for internal management purposes, or
e ltis atrade secret.

Under Listing Rule 3.1B, the Company must also provide information if the ASX considers
that there is or is likely to be a false market in the Company’s securities.
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4. Roles and Responsibilities

e Board: Approves this policy, oversees compliance, and monitors effectiveness.

e Chair: Has primary responsibility for disclosure decisions, approves announcements,
monitors media and market movements.

o Company Secretary: Responsible for liaising with the ASX, maintaining the Disclosure
Register, lodging announcements, and coordinating responses to ASX queries.

o Employees and Directors: Must immediately report any potentially price-sensitive
information to the Company Secretary. Directors must inform the Chair if the
information is related to their roles or interests.

5. Internal Procedures

 Escalation Process: Employees must inform the Chief Operating Officer, General
Counsel or the Company Secretary immediately when they become aware of any potential
price-sensitive information. Directors must inform the Chair and Company Secretary.

* Disclosure Register: All disclosure decisions, announcements, and reasons for non-
disclosure must be documented in the Disclosure Register. The Company Secretary will
maintain and review this register to ensure compliance with the continuous disclosure
requirements.

 Confidentiality: If information is not disclosed in reliance on an exception, the Chair must
make sure that all three criteria in Section 3, are satisfied and the information must remain
confidential until the ASX releases it. If there is any loss of confidentiality e.g. (inadvertent
disclosure) it must be reported immediately, and a trading halt may be requested.

* Media/Analysts: Only authorised spokespersons may engage with media or analysts. All
analyst/investor presentation materials must be lodged with the ASX first. If there are any
misstatements made by analysts or media, the Company must issue a correction to ensure
market integrity.

* Blackout Periods: No briefings with analysts or investors on financial performance will
be held during the period from 1 December until half-year results and from 1 June until full-
year results release.

6. Directors Interests

In accordance with section 205G of the Corporations Act, Directors must notify ASX of
holdings and changes in relevant interests in Company securities. Directors must provide
details to the Company Secretary within 7 days to enable lodgement of Appendix 3X/3Y/3Z
as required.

7. Inadvertent Disclosure

All employees and directors are responsible for making sure that any price sensitive
information they have is kept confidential. Failure to do so may mean that the Company



CONTINUOUS DISCLOSURE
| A M

INCOME ASSET
MANAGEMENT

POLICY

breaches its continuous disclosure obligations.

If price sensitive information is inadvertently disclosed or a material non-disclosure is
identified, it must be reported immediately in accordance with the escalation procedures
referred to in Section 5. A trading halt may be requested pending a corrective ASX
announcement.

8. Availability

This policy is published on the Company website and available to all staff and directors.
New directors and employees will receive a copy of this policy as part of their induction.

9. Review

This policy will be reviewed annually by the Board, or more frequently if required due to
changes in law, regulation, or ASX guidance notes.



